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Rising to the Challenge:

Engaging Employees Through All of Life’'s Stages
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Are there any specific steps your
organization has taken to leverage
diversity in the planning and implementation of
employee programs around the following:

» Training programs/opportunities
» Mentoring Programs

» Retention programs/activities

» “Hard” benefits

» “Soft” benefits
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How does your organization integrate
diversity concepts into planning for
programs designed to support and retain
employees?
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What Is the impact of diversity/inclusion
Issues within your organization and how
do you think they impact the engagement
of employees as they journey through
their life/employment stages?
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